Lesson Overview

Persuading your manager to get a raise

Imagine that you want to ask
for a raise from your manager.

How can you persuade him/

‘Useful language

éHi / Hello [name]! Do you
have a moment?

I'd like to schedule a meeting
~with you to talk about my

| hope you'll agree that since
~[time] I've achieved such a lot
and we need to consider
these achievements.  For
“example, | ...

consistently achieve / surpass
- performance targets, whether
they're related to sales,

her?

Xin chao/Xin chao [tén]! Ban c6 thai

- gian khéng?

T6i mudn sap x€p mbt cudc hop
v&i ban dé ndi vé vi tri cda to6i. Khi

nao thi tién cho ban?

- T6i hy vong ban s& dong y rang ké
tr [thoi gian] toi d& dat duogc rat
~nhiéu thanh tyu nhu vay va chdng

project completion, or otheré

measurable metrics.

ta can xem xét nhirng thanh tich
- nay. Vidy, toi ...

lién tuc dat dugc hiéu sudt/vuot
- qua cac muc tiéu, cho du ching cé
lién quan dén doanh sé ban hang,

hoan thanh du &n hay cac chi s6 ¢

- thé do ludng khac.
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achieve / surpass performance
: dat/vu’o’t muc tiéu hiéu suat

targets

meet/ exceed the prOJects
- objectives.

I've been researching industry

- experience and skillset bring to
- the market.

Based on my research, | would

like to ask for a raise at the top :
~end of that scale / a salary
~luong X%.

~increase of X%.

dat/vu’o’t muc tiéu cla du an.

§T6i da nghién clru cac tiéu chuan
standards and the value that
- professionals with my

trong nganh va gia tri ma cac kinh
nghiém chuyé&n mén va kj nang clia

- t6i mang lai cho thij truong.

Dua trén nghién clu cla toi, toi
muén yéu cau tang luong & muac
cao nhat cta thang dé / mic tang
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It would motivate me
- continue performing at a high
level / continue delivering
~exceptional results / stay
committed to the company's
success. 5

a raise at the top end of that

continue performing at a high

- continue delivering
- exceptional results

- stay committed to the
- company's success.

“No one else makes that type of
“money here. |

While | appreciate the context,
~my request for a raise is based
~on my performance, the
responsibilities I've taken on,
“and my contributions to the

I hope you'll agree that my
- dedication and results warrant
 this adjustment.

N6 s& thic ddy toi ti€p tuc thuc

hién cong viéc & trinh d6 cao/tiép
tuc mang lai nhimg két qua dac
biét/luén cam két vi sur thanh cong
clia cong ty. :

Mac du téi danh gia cao hoan canh,
nhung yéu cau tang luong cla toi |
dua trén hiéu suat cla toi, trach
nhiém tdi da dam nhan va nhimng
dong gbép cla tdi cho nhém. :

T6i hy vong ban sé déng y rang su
cong hién va két qua cua téi phu

~hop cho sy diéu chinh nay.
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Wouldn't it make sense for us to
~nhing thanh tuu va tiém ndng

focus on my achievements and
future potential rather than just
- comparing to others?

We only give raises at the end of
the year during performance |

~evaluations.

| hope you'll agree that an
- exception could be made.

- Wouldn't it make sense forusto . .. , L . ,
; . . - Liéu chung ta c6 thé dya vao danh
- explore a mid-year evaluationor . . % . s :
: . - gia gira nam hodc tang luong dua
~a performance-based raise to :

recognize the value I'm bringing
to the team?

Liéu ching ta cé thé tap trung vao |

~trong tuong lai cda tdi thay vi chiso

- sanh v&i nhirng ngudi khac?

 Chung toi chi tang luong vao cudi
nam khi danh gia hiéu suat. :

T0| hy vong ban sé& déng y rang mét

ngoai 1& c6 thé dugc thuc hién.

trén hiéu sudt dé cong nhan gia tri

~ma toi dang mang lai cho nhém?
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‘Sure. Il check with your
secretary to find a suitable
time for a follow-up meeting
later [timel. |

Thanks for your time today.
-1 do appreciate that.

Chéc chan. Téi sé kiém tra vdi thu
ky cda ban dé tim thoi gian thich
hop cho cudc hop ti€p theo sau

[thai gian].

Cam on da danh thdi gian cho toi
ngady hdém nay. Téi danh gid cao




